
1

`

From Residency to Reality:
Navigating Your Psychiatry Career Transition

`

When Do You Start? 

Where Do You Start? 

Psychiatry Market Landscape 

Job Search Strategy 

Salary & Compensation 

Interview Best Practices 

Contracts & Negotiations 

Common Mistakes 

Topics

1

2



2

`
When Do You Start?

• Begin self-assessment and preparation
12–18 Months 

Before Start Date: 

• Explore the marketplace & opportunities
10–12 Months 

Out: 

• Evaluate Offers & Execute Contracts9 Months Out:

• Begin Credentialling6 Months Out: 

`
Where Do You Start?

• Thoughtful Consideration of the Future

•Clarify Your Priorities

Resources:
https://resources.nejmcareercenter.org/article/navigating-the-transition-from-residency-
to-physician-practice
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`

A CV (Curriculum Vitae) is a detailed professional 
document outlining your education, training, 

experience, and accomplishments.

Where Do You Start? CV Best Practices

Keep it simple & 
professional

Typically 3 pages or less Format is present to past 
(month/year format)

`
CV Best Practices: What to Include

•Name & contact information
• Education: undergrad → residency/fellowship (include 

leadership roles)
• Licensure and board certification status
• Professional experience (medicine-related only)
• Include procedure/patient volumes if relevant
• Activities, committees, honors, awards
• Publications and presentations
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CV Best Practices: What to Avoid

•Career Statements (use cover letter instead)

• Personal Details: birthdate, SSN, marital status, children

• Photos

• References

•Conferences attended (unless speaking)

• Long personal interest statements (2 lines max.)

`
CV Best Practices: Finalizing

• Page numbers and footer with your name
• Proofread for errors and completeness
• Review for consistent formatting
•Have someone review before submission
• Save file with your name
•Convert to PDF

Resources:
https://www.ama-assn.org/system/files/sample-cv.pdf

https://resources.nejmcareercenter.org/article/creating-a-physician-cv-that-shines
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Psychiatry Market Landscape

High Demand, Critical 
Shortage

Workforce Trends

Behavioral Health 
Needs

Your Opportunity

`
Job Search: Strategy

Strategy

CV
Posting

Networking
Job

Boards

Recruiting
Firms
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Salary & Compensation: Overview

Average Total Compensation: $341,000*

Factors Influencing Compensation:

*Medscape  Psychiatrist Report 2025
https://www.medscape.com/slideshow/2025-compensation-psychiatrist-6018119

• Care Modality (Inpatient, Outpatient, 

Residential, IOP, PHP)

• Overnight or Weekend Shifts

• In Person vs. Telehealth

• Region & Market Demand

• Schedule Type (Shift Work vs. Mon–Fri)

• Medical Group Size & Resources

• Full-Time vs. Part-Time

• Subspecialty Training 

• Experience Level 

• W-2 vs. 1099 Employment

`
Salary & Compensation: Employee vs. Contractor

1099  ContractorW-2 Employed

You choose & pay for benefits (health 

insurance,  retirement plan, etc.)

Employer provides health insurance,

401(k), vacation, CME allowanceBenefits

You are responsible for self-employment 

tax; can deduct expenses

Employer withholds taxes, Social 

Security, Medicare
Taxes

Typically higher hourly rate,

but no paid time off

Consistent paycheck

(hourly or salary)
Income

Malpractice insurance may be your

responsibility

Malpractice most often

Covered by  employer
Liability

Greater flexibility, but you are  

responsible for own  business setup

Practice managed by employer;

less  autonomy
Work Structure
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Interview Best Practices: Virtual & Onsite

Prepare

Ahead

Professional

Etiquette

Bring

Essentials

Communication

Tips

`
Interview Best Practices: Questions to Ask

• Role & Expectations

• Workload & Schedule

• Support & Resources

• Team & Culture

• Compensation Structure

• Quality, Safety & Performance 
Metrics

• Professional Development 
Opportunities

• Practice Growth & Long-Term 
Stability

• Leadership, Governance & 
Decision-Making

• Onboarding, Credentialing & 
Start-Up Support

Resources:
https://edhub.ama-assn.org/steps-forward/module/2767098
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Interview Best Practices: Onsite Essentials

Resources:
https://www.ama-assn.org/medical-residents/transition-resident-attending/job-
interviewing-tips-physician-employment
https://resources.nejmcareercenter.org/article/making-the-most-of-the-physician-site-
visit

• Be respectful

• Ask thoughtful questions

• Re-verify all role details
• Meet key partners and 

leadership

• Tour the practice, hospital, 
medical staff office
• Explore neighborhoods, 

schools & local amenities

• Take photos/videos

Does This Opportunity Match My Personal Priorities & Professional Goals?

`
Contracts & Negotiations: Problematic Clauses

• Non-Compete Clauses

• Termination Without Cause

• Call Coverage Requirements

• Productivity-Based Compensation

• Malpractice Tail Coverage

• Exclusive Employment Clauses

• Automatic Renewal

• Restrictive Bonus Terms

• Indemnification Clauses

• Clawback Clauses

Resources:
https://resources.nejmcareercenter.org/topics/contracts/
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Contracts & Negotiations: Strategies

• Do Your Homework

• Prioritize Your Goals

• Negotiate Beyond Salary

• Clarify Key Details

• Get Everything in Writing

• Mirror Employer’s 
Communication Style

• Have Justifications for Requests

• Don’t Sign LOI Before 
Negotiation Ends

• Know What’s Non-Negotiable

• Be Ready to Walk Away

`
Common Mistakes: Resident Physicians

• Accepting the First Offer

• Ignoring Contract Details

• Overlooking Malpractice Tail 
Coverage

• Focusing Only on Salary

• Not Planning for Credentialing 
Timelines

• Neglecting Financial Planning

• Failing to Ask Questions During 
Interviews

• Not Getting Everything in 
Writing

• Underestimating Call and 
Coverage Requirements

• Skipping Professional Advice
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