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What Is a Curriculum Vitae (CV)?

A CV (Curricul :
um Vitae) i .
docum . o s a detailed professi
e: n: outlining your educatio: tra?:?lonal
perience, and acmmpliShménts Ing,

* A "living" d
g"” document of your professional journey

‘‘‘‘‘‘

* A reflection of who you are becoming

* A showca
se of your professi
, essional | TR
expertise, leadership, etc al identity, interests,

* A
story of your growth and direction

ha ng
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CV vs. Resume: What's the difference?

_______Resume | Curriculum Vitae (CV)

Brief summary for a specific job Comprehensive record of training + accomplishments

Typically 1-2 pages Multiple pages; length varies by career stage

Includes full scope: education, training, roles, leadership,

Selective highlights (most relevant items only) eedbing e ais, o v B s

Sl eeed ar st el :Hec;:-’\r’\:triillgy stable; tailored by emphasis/order rather than

Common in business/industry roles Standard in medicine, academia, and research

. .. . .. Audience: programs, departments, credentialing committees
Audience: hiring manager/recruiter for one position ©: prog raep ! 9 !
academic reviewers

Updates mainly when job-searching “Living document” updated continuously (monthly/quarterly)

Focus: trajectory, credentials, contributions, and professional

Focus: skills + impact statements
development

Your CV Is a Career Tool

* More than a document — a strategic asset
* Reflects who you are and where you're headed
» Shapes opportunity, not just outcomes

e Grows with intentional choices over time
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Building a CV With Intention

What experiences, activities, or roles could someone intentionally

pursue during residency that would strengthen a CV for the
following career paths?

 Child & Adolescent Psychiatry Fellowship Application
* Medical Director Pathway

* Private Practice

* Psychiatry Leadership / Health System Administration
» "Undecided or Flexible"” Career Path
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CV Best Practices: Structure & Formatting

* No resume templates, photos, graphics

* One simple sans serif font (ex. Arial, 11-12 pt)
* Clear section headers (Bold, ALL CAPS)

* Logical, predictable order

* Reverse chronological entries (Month/Year Format)

CV Best Practices: What to Include

e Name & Contact Information

* Education & Training
Licensure & Board Certification

* Professional Experience

e Research Activities

*Leadership & Administrative
Roles

* Quality Improvement & Patient
Safety

* Professional Memberships &
Affiliations

* Community Service /
Advocacy

* Publications & Presentations
e Honors & Awards

*Hobbies & Interests

10
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CV Best Practices: What to Avoid

* Career Statements

* Personal Details: birthdate, SSN, marital status, children
* Profile Photos

* Professional References

* Conferences attended (unless speaking)

* Long personal interest statements (2 lines max.)
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CV Best Practices: Effective Al Use

* Verify consistent formatting (fonts, spacing, alignment, date formats)

* Summarize clinical rotations and activities into concise CV
descriptions

* Upload duty schedules or job descriptions and generate CV-
ready summaries

* Transform raw experience notes into action-oriented bullet points
* [dentity gaps, missing sections, or inconsistencies across your CV

* Proofread for grammar, spelling, and professional tone

Always Review Al Content for Accuracy!

12
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CV Best Practices: Finalizing

* Proofread for errors and completeness

* Review for consistent formatting

* Page numbers & name in the footer

* Have someone else proofread for errors & consistency
* Save file with your name

* Convert to PDF before sending

Resources:

https://resources.nejmcareercenter.org/article/creating-a-physician-cv-that-shines
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Common CV Mistakes

* Using online templates that mimic resumes

* Inconsistent formatting throughout the document
* Failing to treat the CV as a “living document”

* Leaving out “small” but meaningful activities

* Poor organization or unpredictable section order
* Inflating roles or misrepresenting contributions

* Adding irrelevant or non-medical experience

* Submitting without external review or final quality checks

14
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Building a Strong CV: High Impact Activities

Organized Medicine & Specialty Societies
* National: American Medical Association (AMA)
* State: Medical Society of the State of New York

* County: New York County Medical Society

* Specialty Societies: American Psychiatric Association (APA),
AACAP (Child & Adolescent Psychiatry), AADPRT (Academic
psychiatry & training), ASCP (Psychopharmacology), etc.

16
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Building a Strong CV: High Impact Activities

Leadership & Teaching Roles (Formal & Informal)

(Chief resident, hospital/system committees, medical student &
peer teaching, curriculum development or workshops, etc.)

* Builds core psychiatric competencies
* Develops leadership, communication, and influence
* Signals initiative and readiness for growth

* Distinguishes candidates early in their careers
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Building a Strong CV: High Impact Activities

Research, Quality Improvement & Scholarly Activity

(Research, Ql, case reports, conference abstracts or posters,
community mental health work, advocacy, free clinics, public

education.)

* Builds analytical and systems-based thinking
* Demonstrates curiosity, rigor, and follow-through
* Signals academic and leadership readiness

* Adds credibility at every career stage

18



5/28/2026

Building a Strong CV: High Impact Activities

Service, Advocacy & Community Engagement
* Reflects psychiatry’s social mission
* Builds perspective beyond the clinical setting

* Demonstrates values, commitment, and
professionalism

* Humanizes and differentiates a CV

19
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CV Action Steps: The Strategic Mindset Shift

Use Your CV as A Career Tool to Open Doors:

* Build with intention, not accumulation

* Choose activities that align with your goals

* Small, consistent involvement vs. one-time efforts

* Your CV should move you toward your next step
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AMA “Transition from Resident To New England Journal of Medicine American Psychiatric Association
Attending Resource Center” Career Resources
https://www.ama- https://resources.nejmcareer https://www.psychiatry.org/resid
assn.org/medical- center.org ents-medical-students/medical-
residents/transition-resident- students/building-a-career-in-
attending psychiatry
Please Complete the
TBH Offers Complimentary Support To Residents: Evaluation Survey
t h * Individual career navigation sessions
« Unbiased feedback on employment contracts
Resources * Hosted residency program dinners
& Support

« Flexible practice opportunities for new physicians
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